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Salary increases for principals

Chesterfield County faces growing competition 
in efforts to recruit and retain school administrators.
● An increase in salaries is needed to recruit and retain 

qualified school-based administrators, specifically principals. 
● Current principal compensation data shows our division 

is about $10,000 behind one of our leading competitors.
● Principal responsibilities continue to increase. 
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Recommendation: Adjust minimum salary 
of elementary, middle and high school principals

● Elementary   $85,000
● Middle           $95,000
● High               $105,000
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Salary increases for principals

Key considerations
● Provide salaries based on actual experience as principal; 

include $1,000 increment between each year
● Provide a minimum 2-percent increase to be consistent 

with proposed salary increases for other employees
● Continue a differential of 5 percent for a doctoral degree
● Provide alternative scale for other factors (socioeconomics)
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